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1. Purpose 
 
Luton Sixth Form College, established in 1966, continues to provide high-quality post-16 
education to over 3,100 students - a diverse student body where 80% come from ethnic 
minority backgrounds and many from areas of deprivation. We provide a broad Level 3 
academic and vocational curriculum, ensuring students’ progress to higher education, 
apprenticeships, or employment. Our commitment to academic excellence, inclusivity, and 
student success is reflected in our Ofsted ‘Good’ rating (2023) and our consistent position as 
the top-performing post-16 provider in the area (DfE Performance Tables 2024). 
 
We are committed to: 
 
 Delivering academic excellence and employability skills. 
 Supporting underrepresented groups in accessing higher education, apprenticeships, 

or employment. 
 Aligning our curriculum with national, regional, and local skills needs. 
 Working in partnership with employers, local authorities, and stakeholders to 

strengthen the skills pipeline. 
 
Our strategic priorities align with: 
 
 National Skills Priorities (e.g., digital, health, engineering, green jobs). 
 Local Skills Improvement Plans (LSIP). 
 Luton 2040 vision for economic regeneration. 
 Developing strong employer partnerships to enhance student employability. 

 
2. Context and Place 
 
Luton is a diverse and densely populated town, ranked among the most deprived areas in 
the UK. Key local challenges include: 
 
 Lower than national average attainment at GCSE and A-level. 
 Higher unemployment and economic inactivity compared to pre-pandemic levels. 
 Gender and ethnic inequalities in employment outcomes. 
 Transport barriers limiting access to training and job opportunities. 

 
We play a critical role in: 
 
 Bridging educational gaps by providing inclusive, high-quality pathways. 
 Enhancing employability through industry partnerships and work placements. 
 Tackling digital exclusion by expanding IT and AI-related courses. 
 Addressing local skills shortages through employer-led curriculum updates. 

 
3. Approach to developing the Annual Accountability Statement 
 
We engage with key stakeholders, including: 
 



 Local Skills Improvement Plan (LSIP) via Bedfordshire & Northamptonshire Chambers 
of Commerce. 

 SEMLEP (South East Midlands Local Enterprise Partnership) for economic and skills 
planning. 

 Luton Borough Council & local employers to ensure curriculum alignment with 
workforce needs. 

 
Key Findings from LSIP Progress Report 2024: 
 
 STEM skills remain the highest area of workforce demand. 
 Job postings emphasize core transferable skills over qualifications. 
 Employers increasingly invest in apprenticeships but engage less with traditional 

college training. 
 Digital, AI, and sustainability skills are critical for future employment. 

 
As a result, we are: 
 
 Strengthening employer collaboration to align training with workforce needs. 
 Expanding careers guidance and employability training to support job readiness. 
 Investing in digital and AI curriculum enhancements. 

 
4. Contribution to national, regional, and local priorities 

 

Priority Area Action Plan (2025-26) Outcome & Impact 

Digital & AI Skills Expand computing & digital curriculum 
integrating AI training. 

Students gain tech skills aligned with AI 
driven job market.  

Health & Social Care Increase employer partnerships (NHS, 
private sector). 

More students progress into health-
related careers. 

Sustainability & Green Skills Collaborate with Green Horizons Science 
Park & Net Zero projects.  

Students gain retrofit & renewable energy 
skills.  

Employability & Soft Skills Embed Transferable skills (teamwork, 
resilience, problem solving).  

100% of students complete work 
placements or employability training.  

 
5. Local Needs Duty – summative statement 
 
As part of the statutory Local Needs Duty, we have reviewed: 
 
 Luton’s workforce needs – Digital, health, logistics, and business administration 

remain key employment areas. 
 Employability gaps – Core skills such as communication, adaptability, and digital 

fluency are in high demand. 
 Collaboration with providers – We are coordinating T Level and vocational pathways 

with local colleges and sixth forms. 
 



Our commitment for 2025–2026 is to align our curriculum with employer needs while 
ensuring inclusivity and accessibility for all students. 
 
6. Corporation / Governing Body Statement 

 
This Accountability Agreement (2025–2026) has been reviewed and approved by the Luton 
Sixth Form College Corporation on March 2025. It fulfils statutory requirements, including 
the Local Needs Duty. 
 
Website Publication: This document is available at: www.lutonsfc.ac.uk under ‘Key 
Information’. 
 
7. Related documents 
 
 Luton Sixth Form College Strategic Plan 
 LSFC Self-Assessment Report (2024–2025) 
 LSFC Ofsted Inspection Report 
 LSFC Financial Statements (2024–2025) 




