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College Values

Students: as the focus for the work of everyone at the College

Mutual Respect: caring for and valuing students, staff, governors and our community
Integrity: honesty, hard work and personal and social responsibility

Learning: a passion for learning and its capacity to change lives

Excellence: high aspirations, high standards and high achievement

Luton Sixth Form College aims to ensure safe and secure provision for children and learning across all
remits through effective inspection and regulation. Safeguarding the welfare of children and learners
is part of our core business for all staff, who are expected to be aware of their responsibilities in this
regard.

To this end the HR Department recognises the importance of having open, fair, safe and ethical
arrangements in place for the appointment of employees, contractors and staff. All appointments
shall be consistent with the College’s obligations as an employer under current legislation.

All appointments shall be consistent with the principles and objectives of the College’s Equal
Opportunities statement and Safeguarding code of practice.

All recruitment exercises shall be conducted in accordance with provisions and standards of College’s
Recruitment and Selection policy and procedure and advice given to line managers.

All persons authorised to participate in the recruitment and selection of people to work for the College
are adequately and appropriately trained to fulfil their responsibilities.



