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College Values 

Students: as the focus for the work of everyone at the College 
Mutual Respect: caring for and valuing students, staff, governors and our community 
Integrity: honesty, hard work and personal and social responsibility 
Learning:  a passion for learning and its capacity to change lives 
Excellence:  high aspirations, high standards and high achievement 

 

 

1. Purpose and Scope 
This policy provides guidance to staff on the safe, legal, and proportionate use of physical restraint and 

searches at Luton Sixth Form College, in line with current statutory guidance.  It aims to protect the safety 

and dignity of all students and staff while complying with: 

▪ Education and Inspections Act 2006 (Section 93A and 165) 

▪ DfE “Searching, Screening and Confiscation” (July 2022) 

▪ DfE “Use of Reasonable Force” (July 2013) 

▪ Equality Act 2010 

▪ Children and Families Act 2014 (SEND Code of Practice) 

▪ Keeping Children Safe in Education (KCSIE 2024) 

 

This Policy should be read alongside the following policies, which are available on the College Website: 

▪ Safeguarding Young People Policy (LSFC 2024) 

▪ Student Behaviour and Learning Procedures (LSFC 2023) 

▪ Student Code of Conduct (LSFC 25-26) 

2. Core principles 
▪ Safety first: The welfare of students and staff is paramount. 

▪ Minimal intervention: Physical intervention is a last resort, used only when all de-escalation 

strategies have failed. 

▪ Dignity and respect: All interactions must respect the dignity, rights, and equality of students. 

▪ Safeguarding-focused: All actions must be consistent with safeguarding principles and trauma-

informed approaches. 

3. Legal powers to use reasonable force 
Staff may use reasonable force to prevent a student from: 

▪ Committing an offence 

▪ Causing personal injury or property damage 

▪ Disrupting good order or discipline 

 

Note: This does not permit corporal punishment or the use of force as a disciplinary measure. 



4. Searches for prohibited items 
Staff may search students or their belongings without consent for prohibited items, including: 

▪ Knives or weapons 

▪ Alcohol 

▪ Illegal drugs 

▪ Stolen items 

▪ Tobacco or vapes 

▪ Fireworks 

▪ Pornographic material 

▪ Items likely to cause injury or disruption 

 

Searches are limited to a pat down search of outer clothing and item searches (including bags, coats, 

jackets, gloves, scarves, hats). No intimate or inner clothing search will occur. 

5. Search procedures 
▪ Searches will be risk-assessed, lawful, and recorded. 

▪ A same-gender staff member will conduct the search wherever practicable. 

▪ A witness must be present unless there is an immediate threat. 

▪ Security staff must be SIA-licensed (Door Supervisor level) and enhanced DBS checked. 

▪ If a student refuses to be searched, they may be refused entry, escorted off-site, or referred to the 

police. 

▪ Police searches on college premises will only take place with the authorisation of the Principal or 

Acting Deputy, and must be carried out in the presence of an appropriate adult. 

▪ No searches beyond outer clothing will be conducted by staff or security. Further searches, if 

necessary, will be handled by police. 

6. Restraint 
Reasonable force may be used if a student poses a threat to: 

▪ Themselves 

▪ Others (students or staff) 

▪ College property 

▪ Good order (e.g. physical altercations) 

 

Key notes: 

 

▪ Restraint must be proportionate to the risk. 

▪ De-escalation must always be attempted first. 

▪ Only trained staff should carry out physical intervention.  In emergencies, if no trained staff are 

present, staff should use their best judgement to act to prevent harm, and alert trained staff as 

soon as possible. 

7. SEND and equality considerations 
Staff must: 

▪ Make reasonable adjustments for students with SEND or disabilities. 

▪ Avoid discriminatory practices under the Equality Act 2010. 

▪ Understand how trauma, neurodivergence, or cultural background can affect behaviour and 

responses. 

 



8. Recording & reporting incidents 
Any physical intervention or search must be reported immediately to the Director of Safeguarding 

Behaviour and Attitude and/or the Head of Personal Development, Behaviour & Attitude.  

 

A written report must include: 

▪ Student name and ID. 

▪ Relevant needs or circumstances (SEND). 

▪ Time, date, and location of incident. 

▪ Staff and witness names. 

▪ Brief account. 

o Lead-up and any triggers 

o Preventative or de-escalation strategies used 

o Type and degree of reasonable force used 

o Any physical injuries sustained 

▪ Reason for intervention or search. 

▪ Actions taken and their outcomes. 

▪ Any injuries or damage. 

▪ Follow-up actions (e.g. Principal informed, safeguarding referral, parent/carer communication, 

internal sanctions) 

9. Parental communication 
Incidents of search or restraint will be reported to a parent/carer as soon as practicable unless doing so 

would cause significant harm to the student.  If this is to be believed to be the case then usual safeguarding 

processes will be followed.  Parents will receive the following information: 

▪ Time, date, location, and length of force used 

▪ A description of force and its degree. 

▪ Any injuries sustained. 

▪ An explanation of why restraint was necessary  

The college will endeavour to invite the parent/carer to a follow up conversation where discussion about 

triggers, behaviour support plans, and any revisions that are required. 

10. Complaints 
Students or their families may raise complaints regarding searches or restraint. These should be raised with 

the Executive Assistant to the Principal in the first instance. 

If unresolved, the formal College Complaints Policy (available on the College website) applies. 

11. Training & review 
▪ All relevant staff will receive annual training in de-escalation and safe intervention techniques. 

▪ This policy will be reviewed annually, or following a serious incident or change in legislation. 

▪ The College’s behaviour and safeguarding team oversees compliance and policy updates. 

 

Appendices 

1. DfE – Use of Reasonable Force (2025) 

2. DfE – Searching, Screening and Confiscation (2022) 

 
 

https://consult.education.gov.uk/behaviour-unit/revised-use-of-reasonable-force-guidance/supporting_documents/Use%20of%20reasonable%20force%20and%20other%20restrictive%20interventions%20guidance.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf

