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1. Purpose

Luton Sixth Form College is a high-performing, inclusive sixth form college serving over 3,100
students, the majority from diverse ethnic backgrounds and areas of socio-economic
disadvantage. We are committed to ensuring that all students - regardless of starting point -
progress successfully to higher education, apprenticeships, or sustained employment.

Our priority for 2026-2027 is to secure consistently strong student outcomes while aligning
our curriculum more sharply to current and future skills needs. This includes a clear focus on
improving value added, reducing variation across subjects, and strengthening progression
pathways.

We will achieve this by:

¢ Raising academic standards and consistency in the classroom, particularly in our
largest A Level and vocational subjects

o Embedding employability and transferable skills across all study programmes

e Aligning curriculum delivery with national, regional, and local skills priorities,
particularly in digital, health, and emerging sectors

¢ Strengthening employer and stakeholder partnerships to improve progression
outcomes and student readiness

Our approach is aligned to:
¢ National Skills Priorities (digital, health, engineering, green skills)
e Local Skills Improvement Plans (LSIP)
e Luton 2040 vision for inclusive economic growth

2. Context and Place
Luton is a highly diverse and rapidly growing town with significant economic opportunity,
alongside entrenched disadvantage.

Key challenges include:
e Lower prior attainment on entry compared to national averages
¢ Higher levels of economic inactivity and unemployment
e Persistent gaps in progression by ethnicity and gender

¢ Transport and access barriers affecting participation in training and employment



As the town’s largest sixth form provider, the college plays a critical civic role in:
¢ Closing attainment gaps and improving progression outcomes
e Providing high-quality Level 3 pathways across academic and vocational routes
¢ Supporting students to access higher education, including high-tariff destinations

e Working collaboratively with employers and partners to address local skills
shortages

Progression to positive destinations is a key measure of success. While the majority of students
study A levels and vocational qualifications, the college also supports around 700 students each
year to re-sit GCSE English and/or maths - essential qualifications that many did not achieve at
secondary school and that significantly improve employment and progression opportunities.

3. Approach to developing the Accountability Agreement
This Accountability Agreement has been informed by:

e Local Skills Improvement Plan (LSIP) findings via Bedfordshire & Northamptonshire
Chamber of Commerce

e Engagement with Luton Borough Council and local employers

e Regional economic priorities and labour market intelligence

e Internal performance analysis, including student outcomes and progression data
Key insights shaping our priorities include:

e Continued high demand for STEM, digital and health-related skills

e Increasing employer focus on transferable skills alongside qualifications

e Growing importance of Al, digital fluency and sustainability skills

e Aneedtoimprove student readiness for employment and apprenticeships
In response, the college is prioritising:

e Stronger alignment between curriculum and labour market demand

e Improved careers education, information, advice and guidance (CEIAG)

o Expanded employer engagement and meaningful work-related learning

¢ Targeted improvement in student outcomes, particularly value added and pass
rates



4. Contribution to national, regional and local priorities

Priority area

Key actions (2026—-2027)

Intended impact

Digital & Al Skills

Expand computing and digital
curriculum, including integration
of Al-related content and digital
literacy across study
programmes

Increased progression to digital
and technology-related courses
and careers; improved student
digital competency

Health & Social
Care

Strengthen partnerships with
NHS and local employers to
increase work-related learning
and progression routes

Increased progression into health-
related higher education,
apprenticeships, and employment

Sustainability &
Green Skills

Develop curriculum links with
local sustainability initiatives and
emerging green sectors

Improved student awareness and
engagement with green skills and
related career pathways

Employability &
Transferable

Embed employability skills across
all programmes, including

All students complete meaningful
employability activity; improved

Progression

grade achievement, particularly
in high-enrolment subjects

Skills structured work placements and | progression to sustained
enrichment destinations

Student Target improvement in value Improved student outcomes with

Outcomes & added, pass rates, and high- reduced variation across subjects;

stronger progression to higher
education and employment

5. Local Needs Duty — summative statement

In fulfilling our statutory Local Needs Duty, the college has undertaken a review of local

labour market needs, employer priorities, and student progression outcomes.

This confirms that:

¢ Digital, health, logistics, and business services remain priority employment sectors

locally

¢ Employers increasingly value communication, adaptability, and digital fluency

¢ Thereis a need for stronger alignment between education pathways and

employment opportunities

In response, the college will:

e Align curriculum planning more closely to priority sectors




¢ Strengthen employer engagement to inform curriculum design and delivery
¢ Improve access to high-quality careers education and progression pathways

¢ Ensure all students develop the skills and experience required for successful
progression

Our approach ensures that curriculum provision is both inclusive and responsive, supporting
all students to access meaningful opportunities. This Annual Accountability Agreement
(2026-2027) demonstrates how Luton Sixth Form College has had due regard to local skills
needs in line with the Local Needs Duty, and how these needs directly inform our curriculum
planning, delivery and student progression outcomes

6. Corporation statement

This Annual Accountability Agreement (2026—2027) has been reviewed and approved by the
Corporation of Luton Sixth Form College and meets the requirements of the Local Needs
Duty.

7. Publication

This document will be published on the college website by 31 July 2026.

8. Related documents
e Luton Sixth Form College Strategic Plan

ASIAR Self-Assessment Report (2024-2025)

Ofsted Inspection Report (2023)

Financial Statements (2024-2025)



